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W ITH YOU 
TODAY

Ma g d a le n e  Te n n a n t
Managing Director, Hong Kong SAR
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Glo b a l Ele c t io n s   
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Glo b a l Ele c t io n s
Ove r Ha lf Of W orld w id e  P op u la t ion  Vo t e d  In  Ele c t ion s In  20 24 …a n d  Ele c t ion s Con t in u e  In  20 25
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Bu s y Ele c t io n  Se a s o n  Brin g s  Ch a n g e

⎯ Argentina: October 2025 - critical vote to decide if Milei retains 
power or if opposition regains ground

⎯ Chile: November 2025 - outcome may reshape Chile’s political 
balance

⎯ Bangladesh: February 2026 - test for democratic process after 
years of contested politics and governance struggles

⎯ Ethiopia: June 2026 - important for Ethiopia’s unity and East 
African security

⎯ Sweden: September 2026 - key for EU policy and Nordic politics

⎯ United States: November 2026 - balance of power in Congress 
will shape the final two years of the presidential term.
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Glo b a l Sk ills  Sh o rt a g e s   
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Factors contributing to unfilled positions
…leads to global talent deficit

The greying of the workforce

A mismatch between degrees granted and skills needed

The COVID-19 effect

Restrictive immigration policies

Source: ManpowerGroup, 2025 Global Talent Shortage

Glo b a l Sk ills  Sh o rt a g e  Brin g s  W o rk fo rc e  Sh ift s
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Glo b a l Im m ig ra t io n  Tre n d s  – 
Se m i-Co n d u c t o r  In d u s t ry  
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1 - Global Work Visa Processing

2 - Compliance and Enforcement in High-Tech Manufacturing

3 - Skills Shortages and Workforce Gaps

4 - Regionalization and Friendshoring of Semiconductor Supply Chains

5 - Digitization of Borders and Export Controls

6 - Strategic Immigration as Industrial Policy

Im m ig ra t io n  Tre n d s  – Se m i-co n d u c t o r In d u st ry
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Ke y Ch a lle n g e s  
a n d  So lu t io n s
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3 Ke y Ch a lle n g e s  a n d  So lu t io n s  

Global Geopolitical Conditions Demand Workforce Resilience. 

- Businesses Should:
- Develop Robust Crisis Management Plans
- Monitor Regional Risks
- Ensure Emergency Readiness For Employees

Red Tape, Talent Gaps, And Economic Shifts Demand Innovative 
Mobility Solutions. 

- Businesses Should:
- Adopt Innovative Hiring Strategies 
- Explore Alternative Talent Pools
- Consider Flexible Work Options 

Growing Compliance Risks Require Increased Vigilance. 

- Businesses Should:
- Prioritize Proactive Compliance Strategies
- Track Employees And Their Immigration Statuses 

(Leverage Technology)
- Stay Informed About Regulatory Changes



THANK YOU
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